[image: image8.png]



[image: image1.png]FOR DIVERSITY
AGAINST DISCRIMINATION



PROGRESS

[image: image2.png]


Supporting Equality in Croatian Labour Market

Poticanje ravnopravnosti na hrvatskom tržištu rada

Ref.No. VS/2009/0381

Supporting Equality in Croatian Labour Market
Within Community Programme Progress, Croatian Employment Service, as a lead partner, is implementing Supporting Equality in Croatian Labour Market project in partnership with:

1. Office for Human Rights, Government of the Republic of Croatia

2. L&R Social Research, Austria 

3. Institute of Social Sciences Ivo Pilar, Croatia

4. Centre for Education, Counselling and Research, Croatia

5. Selectio, Croatia.
The project has started on December 30, 2009 and it will last for 12 months. Total amount of the project is €149.835 out of which 80% is financed by Progress programme and 20% is co-financed by Croatian Employment Service.
The global objective of the project is to contribute to the development and successful implementation of the national policy to combat discrimination on the labour market on the ground of disability, race and ethnic origin, age and religion. 
The results of this project will also contribute to the development of national policy to combat discrimination on labour market and it will ensure sustainable support for employers to manage diversities in their companies by establishing a help desk for permanent assistance to employers in dealing with discrimination issues. 

Target audience: 

1. Labour market stakeholders on national and regional level (such as: trade unions, chambers, employers’ associations, non-governmental organisations, regional and local authorities).

2. Employers on national and regional level
The proposed project consists of three components: 

COMPONENT I
Identification of main features of discrimination against disability, gender, race and ethnic origin, age, sexual orientation and religion in the Croatian labour market
The main aim of this component is to collect quantitative data – scientific empirical evidence on the extent, nature and causes of discrimination in the area of employment in Croatia. This activity will be implemented through 3 types of research: data analyses, survey on the unemployed and survey on Croatian employers concerning extent, nature and causes of discrimination. Additional aims of surveys that will be conducted are to develop data collection instruments which would enable monitoring and trend analysis, as well as, to increase understanding about sources and consequences of discrimination. The research findings will be presented on a round table organised in Zagreb. The results of the surveys and analysis will be presented in a form of a report which will be disseminated in a hard-copy to all relevant stakeholders as well as on-line through the CES website.
COMPONENT II

Providing support to labour market stakeholders for more efficient inclusion of antidiscrimination issues in labour market policies
The main topic of this activity is to identify, present and discuss EU best practices in implementation of anti-discrimination measures in the labour market. Working group consisted of relevant stakeholders will develop Compendium of best practices in promoting diversity and implementing anti-discrimination measures in the labour market. The compendium will consist of best practices identified as a most appropriate for implementation in Croatia. Within this activity Guidelines for combating discrimination and promoting diversity in the labour market will also be developed and it will serve as a tool for increasing awareness on importance of anti-discrimination among all labour market actors . It will provide concrete recommendation for improvement and more efficient inclusion of anti-discrimination aspects in programming and implementation of labour market policies, activities and strategies.
COMPONENT III

Promoting diversity among employers in Croatia

The Toolkit for the implementation of anti-discrimination measures and diversity management will be designed to give practical guidance to employers on implementation of anti-discrimination measures and diversity policies in their companies. Training of trainers in implementation of a Toolkit for implementation of anti-discrimination measures and diversity management will be conducted. Trainers will train employers in practical use of a Toolkit. The help desk for assisting employers in issues related to discrimination and diversity management will be established within Croatian Employment Service.
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